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Alister Dalrymple 
International standardisation and integrity Advisor 

Evaleo 

Michael Gross 
Standards, Tools and Training Manager 

Global Active City Programme Manager 

Evaleo 

Paris call for an Active 
Workplace Label 

Evaleo’s role as a partner 

EMoCS ambitious Goal 

Synergies with Active Cities 



Our mission is to inspire and enable people to make healthy choices and 
adopt an active healthy lifestyle as a path to a fulfilling life. 

International non-profit association   
based in Switzerland 

A network and an Alliance of  
experts, professionals and partners 

Our role is multi-faceted; we serve as 



Founding member of the Global Active City Programme 

The Global Active City Programme is a comprehensive solution enabling cities to take concrete steps 
towards enhancing the health and well-being of their population while realising broader social, 
environmental and economic benefits.  



What can be recognised ? 
• Operational programmes and services 
• Policies, strategies and action plans 
• Management systems  
• Impacts and results 

 

External recognition for organisations 

Need to link the needs of end users with the 
Vision/Project of the standard owner 



External recognition for organisations 

The path to get there is as important as the final destination 

 

How can it be useful for organisations ? 
• Allows to communicate and promote actions 
• Allows to position the company in a meaningful field  
• Strengthened existing programmes and projects 
• Provides a common approach that involve all employees 
• Allows to formalise good practices 
• Can foster synergies with the external environment 
• … 

 



External recognition for organisations 
 

Some issues to build a labelling scheme 
• Include relevant stakeholders and final users 
• Be coherent, complementary and inclusive related to what 

already exists 
• Content need to be flexible, adaptable to the context 
• Offers added value for users 
• Maximizes the specific added value provided by each 

contributor/partner involved 
• … 

 

The consistency and ambition of the labelling scheme 
has an impact on resources, but also on credibility 



Stakeholders needs and expectations ? 
 

What already exists? 
 

How can it be used and valued to develop an Active Workplace 
scheme? 
 

How to involve ? 

Let’s talk and act together ! 


